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Agenda

Terminology

LGBTQ+ youth in the court system (foster 
care and juvenile system)

Allyship within the court system

Navigating the education system

Macro, Mezzo, Micro Skills to support 
LGBTQIA+ youth
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Gender identity: A person’s internal 
sense of being male, female, neither 

gender, or other gender

Natal (Assigned Sex) Sex: The 
assigned sex a person is given at birth; 

male, female, intersex

Gender Expression: The physical 
manifestation of a person gender 

identity through clothes, hair, voice, 
etc.

Cisgender: A person who identifies 
with the gender and natal sex given at 

birth 

Transgender (trans or trans*): The 
descriptor used by those who do not 

identify with the gender they were  
given at birth. There is no “correct” way 

to be trans*. People who identify 
within the transgender community 

have a wide variety of identities. 

Non-Binary: A person who identifies 
with or expresses a gender identity that 

is neither entirely male nor entirely 
female

Gender Nonconforming: Exhibiting 
behavioral, cultural, or psychological 
traits that do not correspond with the 
traits typically associated with one’s 

sex according to societal gender norms

Gender-Fluid: A person who does not 
identify themselves as having a fixed 

gender

AMAB: Assigned male at birth AFAB: Assigned female at birth
Pronouns: The terms society uses to 

identify people aside from a name (i.e. 
she/her, he/him, they/them, etc.). 

Intersex: Individuals born with any of 
several variations in sex characteristics 

including chromosomes, sex organs, 
sex hormones or genitals that, do not 
fit the typical definitions for male or 

female bodies. 
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We need to 
use the right 
terms
To support other individuals to use 

the right terms!-Language matters!
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Gender identity is self identified

Age 2
Children become conscious 
of the physical differences 
between boys and girls.

Age 3
Most children can easily 
label themselves as either a 
boy or a girl. Become 
conscious of societal roles.

Age 4
Most children have a stable 
sense of their gender 
identity.
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L G B T Q I A +  
Y O U T H  I N  

F O S T E R  C A R E
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LGBTQ+ Youth and Welfare System

• Supporting Your LGBTQ Youth: A Guide for Foster Parents 
(childwelfare.gov)

• Approximately 170,000 children, youth, and young adults ages 10 to 20 are in foster care in the 
United States (U.S. Department of Health and Human Services [HHS], Children's Bureau, 2020). 

• Youth who identify as lesbian, gay, bisexual, transgender, questioning (LGBTQ+) are 
overrepresented in foster care (Human Rights Campaign, 2015), with at least three studies 
estimating about 30 percent of youth in foster care identify as LGBTQ+ (Baams et al., 2019; 
Matarese et al., 2021; Sandfort, 2020)
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How LGBTQ+ Youth Enter the Legal System

• Many LGBTQ+ youth face neglect or abuse from their families of 
origin because of their sexual orientation or gender identity. A 
recent study found that over 30% of LGBTQ+ youth reported 
suffering physical violence at the hands of a family member after 
coming out. 

• In addition, many LGBTQ+ youth — 26% according to one study —
are forced to leave their families of origin as a result of conflicts with 
their parents regarding their sexual orientation or gender identity.
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How LGBTQ+ Youth Enter the Legal System

• Some LGBTQ+ youth enter the system for skipping or dropping out 
of school – steps some take to avoid the harassment and 
discrimination they face. A recent study found that over 80% of 
LGBTQ+ students reported verbal harassment because of their 
sexual orientation or gender identity while at school.

• As a result of lack of acceptance and abuse in the home and at 
school, a disproportionate number of youth living on the streets are 
LGBTQ+ (20-40%).  LGBTQ+ youth make up approximately 9.5% of 
the youth population.
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Homelessness
• LGBTQ YOUTH ARE AT 
MORE THAN DOUBLE THE 
RISK OF HOMELESSNESS 
COMPARED TO NON-LGBTQ 
PEERS.
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The Importance of Allyship

• LGBTQ+ youth who have at least one accepting adult were 40% less 
likely to report a suicide attempt. –Trevor Project, 2019

• Only 19/50 states have anti-bullying laws for sexual orientation and 
gender identity (Human Rights Watch, 2020) Washington DOES

• As of August 7th, 2020, the total number of trans identified 
individuals murdered surpassed the entire number of trans 
identified individuals murdered in all of 2019. No arrests have been 
made in all murders this year. 
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What YOUR Support Looks Like

• Introduce yourself with your pronouns and ask every youth what 
their pronouns are (you don’t “know” pronouns just by looking at 
someone).

• If working with gender-diverse clients, ask them what 
pronouns/name they use with different individuals (due to safety) 
and respect their wishes.

• State at the beginning of any meetings the name/pronouns of the 
youth (if they aren’t in the meeting or don’t want to make the 
statement). 
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What YOUR Support Looks Like

• On legal documents, if you need to use the youth’s birth name (and not 
chosen name) ensure the chosen name is listed in parenthesis.

• If an individual in a meeting using the incorrect pronouns/name, correct 
them.

• If you don’t know- ask.

• Use the term chosen pronoun(s) or pronoun(s). Avoid using the term 
“preferred pronoun.”

• As a TIP: When using they/them pronouns (in writing or in speaking) 
while discussing a single individual, continue to use plural language.  
“This is _____ they are a 15-year-old youth who entered the foster system 
due to neglect in August.”
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• As a Commissioner/Judge (and even an attorney), I have struggled with the appropriate 
way to address someone whom I know has a different gender identity than their 
outward appearance.  What is the appropriate way to address someone – I have asked  
“What is your preferred pronoun?”  Should we be asking everyone this question?  

• Are Mr. and Ms. [last name] still OK to refer to persons in cases?  Do you ever use Mx 
(Mix?) and/or when should you use Mx?

• Recently I was in a hearing in which the pro se opposing party was referred to by both 
“he” and “she” depending on who was addressing them.  Nobody asked what the 
party’s preferred pronoun was, and truthfully, I chickened out in asking them directly 
because it felt inappropriate to call attention to the issue. Instead, I used “they” and 
“them” when referring to the party.  What is the best practice in this type of situation?  

• When representing a client who is being addressed by opposing counsel/judge/etc. 
with the wrong pronoun, is it appropriate to correct them on behalf of the client or 
should we defer to the client to correct them if the client sees fit?

• What is the number one issue facing the trans/non-gender conforming community right 
now, and how can allies help move towards change?
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Navigating the Education 
System for Gender Expansive 

Youth
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Affirming Gender!
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US Protections in Schools

▪ Transgender youth are protected from 
discrimination under Title IX (U.S. Department of 
Education). 

▪ Title IX is a federal civil rights law that prohibits 
discrimination based on sex in federally-funded 
education programs and activities. 

▪ Title IX’s sex discrimination prohibition extends 
to claims of discrimination based on gender 
identity or failure to conform to stereotypical 
notions of masculinity or femininity and Office 
of Civil Rights (OCR) accepts such complaints 
for investigation.

Art by Damian Alexander



OSPI 
Protections 
for WA State 
LGBTQIA+ 
Youth

▪ As of August 1, 2011, school districts in WA are required to adopt state 
policy & procedure that expressly prohibits the bullying, harassment, 
and intimidation of scholars based on sexual orientation and gender 
expression and identity (RCW 28A.300.285). 

▪ On February 23, 2017, Superintendent Reykdahl published a letter 
stating that WA state law will continue to protect transgender scholars 
from discrimination in school, which includes names and pronouns, 
dress codes, scholar participation in sports and physical education, 
harassment, and students' use of restrooms and locker rooms. 

▪ Civil rights laws prohibit discrimination and discriminatory harassment 
on the basis of gender expression and gender identity in WA state public 
schools.
Chapter 28A.642 RCW | Chapter 392-190 WAC | Chapter 49.60 RCW



OSPI – Gender in Learning Standards



Helping Navigate the Education System Law

▪ 504s are NOT necessary for gender expansive youth

▪ By law, all students are allowed to use the bathroom of 

their choice based on their gender identity

▪ Bathrooms should NOT be locked
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Helping Navigate the Education System Law (HIB)

▪ RCW 28A.600.477( states that every school district shall designate one person in the 

district as the primary contact regarding the anti-harassment, intimidation, and bullying 

(HIB) policy.

WA state defines harassment, intimidation or bullying as any intentionally written 

message or physical act, motivated by race, color, religion, ancestry, national origin, 

gender, sexual orientation, including gender expression or identity, mental or physical 

disability or other distinguishing characteristics, when an act:

• Physically harms a student or damages the student's property.

• Has the effect of substantially interfering with a student's education.

• Is so severe, persistent or pervasive that it creates an intimidating or threatening 

educational environment.

• Has the effect of substantially disrupting the orderly operation of the school.DENARO, INNOVATIVE BEHAVIORAL CONSULTING, 
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If A Gender 
Expansive 
Youth is 
Impacted by 
HIB

Request to file a FORMAL complaint and have 
it in writing to the school administrationRequest

Request to connect directly with the 
designated district official of anti-HIBRequest

Request to see specific information regarding 
the actions and timeline that the school and 
district will take to protect your child

Request

Keep a timeline of communication

• (HIBs can be filed against school staff OR students)
Keep
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Example of Written 
Complaint

▪ “I am writing as the 
guardian/social worker/lawyer 
etc. of _________ to file a formal 
complaint of Harassment, 
Intimidation and Bullying of my 
child ______________. This is in 
direct response to the incident 
that occurred on _____ at the 
school _____________. I would 
like to set up a phone 
conversation with the 
administrator and the designated 
district official of anti-HIB to issue 
a formal complaint.”

D E N A R O ,  I N N O V A T I V E  B E H A V I O R A L  C O N S U L T I N G ,  B E C C A  C O N F E R E N C E  
2 0 2 2



Names and 
Pronouns

All school districts have a School 
Information System (SIS) that can 
put chosen name AND pronouns of 
youth in the system.

All youth have a legal right to use 
their chosen name and pronoun.

Meet with administrators (if needed) 
prior to the transition to a new 
school to ensure correct information 
is in the system.
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Physical 
Education 

Requirements

▪ Under Washington state law, Physical Education 
is part of basic education and a requirement for high 
school graduation.

▪ Students may be excused from physical 
education (but not health) (RCW 28A.230.050). 
Students who are excused from physical 
education must "demonstrate 
competency/mastery in the knowledge portion 
of physical education in a district approved 
competency assessment that is aligned to 
Physical Education K–12 learning standards, in 
accordance with written district policy" (WAC 
180-51-068). Physical education credits are 
mandatory core credits. 
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Physical 
Education 
Waivers
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An individual student may be excused from 
participation in physical education on physical 
disability, employment, or religious belief, or 
because of participation in directed athletics or 
military science and tactics or for other good cause. 
Students and families must complete a waiver.

Students may pursue credit for physical education 
by demonstrating proficiency/competency. This 
could include passage of a Classroom-Based 
Assessment to demonstrate competence in health 
and fitness and/or Participation directed athletics, 
which includes both school athletic programs and 
community-based organized athletics. 



Health and Sexual Education
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Senate Bill 5395, passed by the 
Legislature and Washington 
voters in 2020. It requires all 

public schools to provide 
comprehensive sexual health 

education (CSHE) by the 2022–
23 school year.

Ask a school what curricula they 
will be using and how it meets 
the requirements to support 
gender expansive youth and 
gender inclusivity. (See next 

slide for requirements)



Comprehensive Sexual Health Education 
Implementation | OSPI (www.k12.wa.us)
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Micro Skills
• VALIDATE:

• Thank the youth for sharing.
• “Thank you for sharing that with me. I feel honored that you shared that 

with me.”

• ASSURE: 
• Let them lead you in how to be supportive. 
• “How can I support?” 
• “What do you need from me?”

• ASK:  
• Normal and respectful tone (Remember why we are asking)
• “Have you spoken to anyone else about this?”
• “I’m so glad you have such a strong support system.”
• “I feel honored you feel safe with me.”
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Macro Skills

• Attention to office environment: personal pictures, posters, 
decorations
• Safe Zone signs, rainbow flags, HRC symbols

• Using inclusive language
• Avoid assumptions

• Gender expression does not equate to sexual orientation
• Gender expression does not relate to more maladaptive 

sexual behaviors
• Review confidentiality procedures to help the youth feel more 

confident that their privacy will be protected
• Think about your bathrooms or other “gendered” areas in your 

spaces
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Mezzo skills

• If a youth comes out to you and wants to talk about coming out to their 
family, supporting the youth with lining up resources and practicing/role 
playing the conversation.

• If the youth is not out at school and they want to come out at school, 
discussing with them who they would talk to and what that would look 
like. Lining up resources and practicing/role playing the conversation.

• Building a list with the youth of safe people, agencies, organizations in 
their life.
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Macro Skills

• Focus on the youth’s personal strengths

• Promote appropriate and effective problem-solving and coping 
skills

• Respect the name, pronouns, expression

• Be a good role model for your colleagues
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Macro Skills

• Don’t assume the youth you work with are heterosexual or binary-
notice you can’t tell by looking at someone 

• Maintain confidentiality 

• Be aware of your own biases and attitudes

• Learn from people who are informed

• Allyship is a verb- it exists when the youth is away from us
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Mistakes to Avoid
• Phrases

• “How can you be sure?

• “Really!?”

• “Have you really thought about this?”

• “How do you know this isn’t a phase?”

• “It seems like life will be so hard”

• Critique

• Be cautious of criticism regarding their “outness”

• Stereotyping

• Sexual activity

• Expression

• They’ve told everyone
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• Tovah Denaro (She/Her) MS.Ed

• Educational Consultant

• Innovative Behavioral Consulting, 
LLC

• www.innovativebehaviors.org

• tovah@innovativebehaviors.org
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Resources

▪ Support for parents of LGBTQ - Strong Family Alliance

▪ 2018 Gender-Expansive Youth Report - Human Rights Campaign (hrc.org)

▪ HRC-2019-Bi-Youth-_Report.pdf

▪ Know Your Rights_0.pdf (glsen.org)

▪ Prohibiting Gender-Affirming Medical Care for Youth - Williams Institute (ucla.edu)

▪ Mental Health and Timing of Gender-Affirming Care | Pediatrics | American Academy of 

Pediatrics (aap.org)

▪ Pubertal Suppression for Transgender Youth and Risk of Suicidal Ideation | Pediatrics | 

American Academy of Pediatrics (aap.org)
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RESOURCES

The Trevor Project —
Saving Young LGBTQ 

Lives

Pediatric Gender Health 
Program | Mary Bridge 

Children’s

Gender Clinic 
(seattlechildrens.org)

Home - Ingersoll Gender 
Center

PFLAG |
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Gender 
Support Plan
Microsoft Word -

Student_Gender_Support_Plan.doc

x (prismic.io)
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